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This evaluation is designed to assist the training program and practicum sites in revising and improving the training experience offered through Auburn University’s Clinical Psychology Doctoral Program. Please complete the following ratings of your supervisor(s) and placement(s), 

Placement:  __________________________
Supervisor:  ___________________________
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Use the following rating scale:
0 = Inadequate (Poor)






1 = Marginally Adequate (Fair)






2 = Adequate, but still did not meet my expectations (Good)






3 = Met my expectations (Very Good)






4 = Exceeded my expectations (Excellent)





         NA = Not Applicable; insufficient basis for rating
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	Individual Interaction

	1
	Amount of supervision time
	0
	1
	2
	3
	4
	NA

	2
	Regularity of supervision
	0
	1
	2
	3
	4
	NA

	3
	Availability of supervisor
	0
	1
	2
	3
	4
	NA

	4
	Rapport with supervisor
	0
	1
	2
	3
	4
	NA

	5
	Amount of corrective feedback
	0
	1
	2
	3
	4
	NA

	6
	Constructive nature of corrective feedback
	0
	1
	2
	3
	4
	NA

	7
	Amount of encouraging/supportive feedback
	0
	1
	2
	3
	4
	NA

	8
	Constructive nature of encouraging/supportive feedback
	0
	1
	2
	3
	4
	NA


	
	Leadership

	9
	Demonstration of integration of science and practice

(e.g., presents as a scientifically-minded psychologist; accesses/applies scientific knowledgebase and concepts that influence practice; critically evaluates own clinical decisions and their outcomes)
	0
	1
	2
	3
	4
	NA

	10
	Encouragement of critical thinking/evaluation of clinical techniques and theoretical issues
	0
	1
	2
	3
	4
	NA

	11
	Clarity of goal-setting and assignments
	0
	1
	2
	3
	4
	NA

	12
	Modeling of professional tasks
	0
	1
	2
	3
	4
	NA

	13
	Explains rationale for suggestions/directives
	0
	1
	2
	3
	4
	NA


	
	Rapport

	14
	Fosters collegiality between supervisor and other clinicians
	0
	1
	2
	3
	4
	NA

	15
	Staff-clinician relations
	0
	1
	2
	3
	4
	NA

	16
	Effectiveness of conflict/problem resolution
	0
	1
	2
	3
	4
	NA


	
	Development

	17
	Assistance with professional development 

(e.g., developing professional identity, including critical thinking and problem solving skills, openness to experimentation and new information, capacity for reflection and self-assessment; writing skills; leadership skills, interpersonal skills; use of technology)
	0
	1
	2
	3
	4
	NA

	18
	Assistance with personal development
	0
	1
	2
	3
	4
	NA

	19
	Assistance with ethical and legal issues
	0
	1
	2
	3
	4
	NA

	20
	Assistance with individual and cultural diversity issues
	0
	1
	2
	3
	4
	NA


	
	Breadth of Education/Experience

	21
	Variety of clinical training experiences
	0
	1
	2
	3
	4
	NA

	22
	Exposure to other mental health professionals
	0
	1
	2
	3
	4
	NA

	23
	Exposure to and training in varying theoretical models 
	0
	1
	2
	3
	4
	NA

	24
	Exposure to and training in empirically-validated assessment and/or treatments
	0
	1
	2
	3
	4
	NA

	25
	Opportunities for research
	0
	1
	2
	3
	4
	NA

	26
	Support for pursuing clinical ventures not familiar to supervisor
	0
	1
	2
	3
	4
	NA


	
	Work Environment

	27
	Manageable clinical load
	0
	1
	2
	3
	4
	NA

	28
	Adequacy of resources

(e.g., tests, equipment, workspace, research support)

	0
	1
	2
	3
	4
	NA

	29
	Receptivity of site to clinician training 

(versus perception of “cheap labor”)
	0
	1
	2
	3
	4
	NA

	30
	Support from DCT regarding site-related issues
	0
	1
	2
	3
	4
	NA


	
	Global Impressions

	31
	Acquisition of new knowledge
	0
	1
	2
	3
	4
	NA

	32
	Extent to which experience acquired through placement is relevant to personal goals regarding internship and career
	0
	1
	2
	3
	4
	NA


       Please explain:  _____________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

	33
	Overall rating of training and supervision
	0
	1
	2
	3
	4
	NA
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	34
	Additional Comments: further comments you wish to provide (e.g., suggestions; positive or negative aspects of your training experience) to increase the utility of your feedback. You are also encouraged to explain any low or exceptionally high ratings


______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

2

