
INTRODUCTION 
 The following resource has been created with the intent of assisting with the creation of 
a more diverse faculty within the College of Liberal Arts. Specifically, this information aims to 
help broaden the pool of candidates competing for a position. The “Broadening the Pool” 
section was taken from the University of Michigan’s ADVANCE program. The website list has 
been gathered with the help of the well-established diversity initiative websites for Rutgers 
University, Case Western Reserve University, and the University of Michigan. In addition, 
information from Auburn’s Affirmative Action/Equal Employment Opportunity site is included. 
 

BROADENING THE POOL 
Suggestions from the University of Michigan’s ADVANCE: 

• View your committee’s task as including a process of generating a pool rather than 
merely tapping it. This may be accomplished by having committee members attend 
presentations at national meetings and develop a more diverse list of potential future 
candidates based on those meetings. Candidates identified in this way may be in any 
field, not necessarily the one targeted for a particular search. In fact, the department 
may consider creating a committee to generate women and/or minority candidates, 
who can then be considered for targeted recruitment outside of subfield-defined 
searches. In addition, the committee may consider issuing promising candidates 
invitations to visit Auburn informally to present research before those individuals are 
ready for an active search. Cultivating future candidates is an important activity for the 
search committee to undertake, and may require that the search have a longer time 
horizon than is typical. 

 
• Keep in mind that some eminent universities have only recently begun actively to 

produce women and minorities Ph.Ds. Therefore, consider candidates from a wide 
range of institutions. 

 
• Consider the possibility that women and under-represented minorities who have 

excelled at their research in departments less highly ranked than Auburn’s may be 
under-placed and might thrive in the Auburn University environment. 

 
• Beware of systems of evaluation that inadvertently screen out well-qualified applicants 

from minority-serving institutions. 
 

• Keep in mind that when more than one woman and/or minority candidate is brought in 
for an interview, women or minority candidates are disproportionately more likely to be 
hired. Research indicates that interviewers evaluate women and underrepresented 
minorities more fairly when there is more than one woman in the interview pool. When 
there is only one woman or underrepresented minority, s/he is far less likely to succeed 



than women or minorities who are compared to a diverse pool of candidates, probably 
because of the heightened salience of his or her race or gender. 

• Consider re-opening or intensifying the search if the pool of applicants does not include 
female or minority candidates who will be seriously considered by the search 
committee. 
 

• Advertise the position for at least thirty days before the application deadline. 
• Use rolling deadlines whenever possible. 

 
• Make personal contacts with women and minorities at professional conferences and 

invite them to apply. 
 

• Contact colleagues at other institutions to seek nominations of students nearing 
graduation or others interested in moving laterally, making sure to request inclusion of 
minorities and women. 
 

• Contact relevant professional organizations for rosters listing women and minorities 
receiving PhDs in the field. 
 

• Consider posting listings on some of the websites in the following section, which have 
been created with the intent of advancing minorities and women in academia. 

 
   

•  Identify women and/or minority junior or mid-level faculty at other institutions and 
send job announcements. Telephone calls and letters to nominees and applicants can 
send a strong message of openness and a welcoming environment. 

•  
• Consult with faculty/staff of color and women already on campus on outreach 

strategies. 
 
WEBSITE LISTINGS AND PUBLICATIONS 
Diversejobs.net 
 This site is the online job place for Diverse: Issues in Higher Education, which is “a 
leading resource site for careers in academia.” The site’s extensive job database is commonly 
used by major universities and has contained thousands of position listings to date. 
 Rate: $235 for 30 days; $360 for 60 days; $500 for 90 days 
 
HispanicOutlook.com 
 The website for The Hispanic Outlook in Higher Education magazine, a biweekly 
publication for the Hispanic higher education community, contains a large number of positions 
in academia from various major institutions. They also offer print advertising. 



Rate: The publication does not post rate information and must be contacted for rate 
information. 

 
JBHE.com/jobs 
 The Journal of Blacks in Higher Education maintains an employment listing section on 
their website. They offer postings in their “Employment Zone,” as well as in their Weekly 
Bulletin email newsletter. Ads run for 60 days. 
 Rate: 500 words or less $195 
            501-750   $245 
            751-1000  $295 
            Weekly Bulletin  $195 

Employment zone and Weekly Bulletin ads can be combined for a discounted rate   
of $295. 

 
 
TheAcademicNetwork.org/MFAD.html 
 This website is the Minority Faculty Applicant Database, which has been used by over 
800 institutions to post listings with the intention of attracting minority applicants. There are 
currently 6,700 registrants that receive the listings. In addition, advertisements are sent to over 
1,300 minority professional and academic organizations. 
 Rate: $600 for a 1 year membership and unlimited listings 
 
WIHE.com 
 Women in Higher Education offers an online job listing service that serves to expose 
listings to potential candidates that are women. 

Rate: A single 30 day listing for $210, with discounts being offered for every ad over 
two.  

 
Jobs.HBCUConnect.com 
 HBCU Connect’s online job listing place targets applicants who are current students or 
alumni of history black colleges and universities.  
 Rate: Rates are not published but may be requested through the website. 
 
Academic-search.com 
 Academic Search is higher education’s first search firm. The company provides search 
services for colleges and universities looking to hire senior officers including presidents, 
provosts, academic vice presidents, and administrative vice presidents. 
 Rate: Rates are given on an individual basis. Contact the website for more information. 
 



Academic360.com 
 Academic 360 is a meta-collection of Internet resources that have been gathered for the 
academic job hunter. It includes links to 3,022 faculty, staff, and administrative announcements 
and is not restricted to teaching positions. 
 Rate: Premium listings are $199 for six months and $299 for a year. 
 
HigherEdJobs.com 
 HigherEdJobs is the leading source for jobs and career information in academia. During 
2008, more than 2,960 colleges and universities posted over 55,290 faculty, administrative and 
executive job postings to the company's web site. And, HigherEdJobs.com is now visited over 
2.3 million times a month by 710,000 people. 
 Rate: 60 days with unlimited text for $180 
 
BlacksinHigherEd.com 
 Blacks in Higher Ed is an online job listing website that targets African Americans for 
positions in higher education. 
 Rate: Rates are not published but can be found by creating an employer account. 
 
HispanicsinHigherEd.com 
 Hispanics in Higher Ed is an online job listing website that targets Hispanics for positions 
in higher education. 
 Rate: Rates are not published but can be found by creating an employer account. 
 
AsiansinHigherEd.com 
 Asians in Higher Ed is an online job listing website that targets Asians for positions in 
higher education. 
 Rate: Rates are not published but can be found by creating an employer account. 
 
EOP.com 
 Since 1968, Equal Opportunity Employers (EOP) has led the way from affirmative action 
to diversity recruitment by publishing career magazines for women, members of minority 
groups, and people with disabilities. EOP has a successful record of helping job-seekers from 
underrepresented groups find employment and aiding companies and government agencies 
eager to recruit from this diversified workforce. 
 Rate: $250 for 30 day posting; $295 for 60 day posting 
 
Academic Search, http://academic-search.com 

Academic Search is higher education’s first search firm. The company provides search 
services for colleges and universities looking to hire senior officers including presidents, 
provosts, academic vice presidents, and administrative vice 
presidents. 
 
Top Higher-Education Jobs, www.tedjob.com 

TedJob is a leading Internet higher education job marketplace. It is carefully designed to 

http://academic-search.com/
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meet the unique recruitment requirements for universities, colleges, and other academic 
organizations. 
 
INSIGHT to Diversity, www.insighttodiversity.com 

INSIGHT Into Diversity (formerly Affirmative Action Register) is the only national 
employment publication that is dedicated to all employee candidates regardless of ethnicity, 
nationality, religion, gender, age, disability, gender identity or expression, or sexual orientation. 
 
The Committee on Institutional Cooperation (CIC), www.cic.net 

The CIC maintains a database of women in science and engineering. Women who have 
completed their Ph.D. degrees within the last two years, who expect to complete their Ph.D. 
degrees within the next year, or who are currently employed as postdoctoral fellows or 
researchers at one of the participating 15 CIC campuses are eligible to be included in the 
CICWISE Directory. 
 
Ford Foundation Fellows Directory, http://nrc58.nas.edu/FordFellowDirect/Main/Main.aspx 
  This directory contains information about Ford Foundation Postdoctoral fellowship 
recipients awarded since1980 and Ford Foundation Pre-doctoral and Dissertation fellowship 
recipients awarded since 1986. The directory was created to serve as a resource for university 
officials seeking to diversify their faculty, minority students looking for mentors, role models, 
and scholars interested in establishing collaborative projects. 
 
 
Minority &Women Doctoral Directory (MWDD), www.mwdd.com 

The MWDD lists approximately4500 students/graduates in nearly 80 fields in the 
sciences, engineering, social sciences and the humanities. It also lists students/graduates with 
terminal masters degrees in fields where it is appropriate for faculty hiring.  
 
The Chronicle of Higher Education, www.chronicle.com 

The Chronicle is the No. 1 source of news, information, and jobs for college and 
university faculty members and administrators. 
 
IEEE Job Site, http://jobs.ieee.org/careers/ 

IEEE Media Recruitment Services are the ultimate technical professional recruitment 
resource. Employers can gain immediate access to over two million engineers, managers and 
business leaders in the technology marketplace by combining print and electronic advertising 
opportunities in IEEE Spectrum, IEEE Spectrum Online, and other IEEE publications and 
Websites. 
 
OA News, www2.oanow.com 

Local newspaper for the cities of Opelika and Auburn, Alabama. 
 
Theatre Communications Group, www.tcg.org/artsearch 

ARTSEARCH® is the essential source for a career in the arts. 
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ASSOCIATIONS AND SOCIETIES 
American Anthropological Association (AAA) 
 www.careercenter.aaanet.org; AAA seeks to make its Career Center a clearing house for 
all jobs of interest to anthropologists. The Career Center helps job seekers showcase their 
professional experiences to employers with cutting-edge online profiles. 
 
American Philosophical Association 
 www.apaonline.org; Jobs for Philosophers (JFP), the APA’s employment bulletin, lists 
current academic and non-academic job openings of interest to philosophers. JFP has become 
the profession’s principal means of communication concerning employment opportunities in 
philosophy and in other fields of employment for which philosophical training is desirable. 
 
American Political Science Association 
 www.apsanet.org; APSA’s eJobs is a year round, online resource for political science 
employment opportunities and job candidates. It contains the most comprehensive online 
listing of political science jobs, is updated daily with new job listings and candidate resumes, 
and is fully searchable by field of interest, name of employer/candidate, region, keyword, 
position, salary, type of institutions, and most recent postings. 
 
 
American Sociological Society 
 www.asanet.org; America Sociological Association offers advertisers a unique 
opportunity to advertise directly to their specific audience: practicing sociologists, researchers, 
faculty, and students. 
 
Association of American Geographers 
 www.aag.org; AAG’s Online Career Guide is a website for individuals seeking 
information about career opportunities in geography and closely related fields. 
 
Humanities and Social Science Online 
 www.h-net.org; The H-Net Job Guide posts academic position announcements in History 
and the Humanities, the Social Sciences, and Rhetoric and Composition, and serves a broad 
audience of administrators, faculty members, archivists, librarians, and other professionals in 
the humanities and social sciences. The Job Guide is an excellent resource for advertising 
academic position vacancies because the guide allows for wide distribution to H-Net's 160,000 
subscribers. 
 
Modern Language Association (MLA) Job Information List (JIL) 

http://www.mla.org/; Published by the MLA in both electronic and print versions, the JIL 
is the recognized professional source for announcements of full-time faculty positions available 
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in the fields of English and Foreign languages in North American colleges and universities. 
 
DIVERSITY INITIATIVE WEBSITES 
University of Michigan ADVANCE 
 http://sitemaker.umich.edu/advance/home 
 
Rutgers University Human Resources 
 http://uhr.rutgers.edu/index.html 
 
Case Western Reserve Diversity 
 http://www.case.edu/diversity 
 
University of Pennsylvania Diversity 
 http://www.case.edu/diversity/ 
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